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The Domestic Violence Task Force proudly announces the performance of "Father Knows
Best," presented by the Theater for Change. The play will begin at 7:00 p.m. on March 19, 2002
at the University at Buffalo's Student Union Theater. This play was written and guided by research
from local domestic violence agencies as well as the Haven House staff, victims and their children.
Lasting about two hours, the actors hope to move each member of the audience with its
dramatization of domestic violence. The main character, Ellen Crawford, has been battered by her
husband for nine years. The drama will take the audience through several realistic situations the
community will attempt to handle. For example, the play opens with an emergency room scene,
where a detective questions Ellen. Other featured community members include police officers,
extended family and a religious figure.
After the play has concluded the actors will stay on stage and answer questions from the
audience. The intriguing twist comes into play when the characters answer questions in their
character's role. In addition, there will be a staff member from Haven House to aid in answering
questions from the audience.
This production hopes to make the audience aware of the reasons why victims stay, the
psychological and physical abuse, and the isolation factor that victims often fac~. In other words,
the audience will witness the cycle of violence as it unfolds for a victim of domestic violence.
The Domestic Task Force would like to thank the Sub-board I, Dean Olsen and the Student
Bar Association for making this performance available to the university and community.

"I am here for the students."
An interview with Barbara E. Premielewski.

Q. What is your official title?
A."I don't really know.. .I run the copy center."
Q. What did you do before this?
A. "This is it." "I did raise six children, I guess I was a homemaker."
Q. How long have you been here?
A. 20 years.
Q. In this electronic age how has your workload expanded; are things easier or
harder now?
A. "The workload has definitely increased, but there are more options.
Q. Are there any students or stories that stick out in your mind?
A. She has awards from various groups over the years displayed on the wall. "The
student groups are awesome" "I love working with them and being involved in
the competitions." "Their appreciation makes this job worthwhile."
Q. What is your favorite part of this job?
A. "There are a number of things I enjoy, pleasing people, meeting deadlines, and
the interaction with the student groups."
Q. I notice you have a television in here, do you watch soaps during the day?
A. "No soaps."
Q. What do you watch?
A. "I watch talk shows and court programs." When I was leaving Sally was coming
on.
Q. Are there any changes you would make around here?
A. " Getting the materials in earlier."
Q. Do you have any plans for the future?
A. "To work as long as they let me and as long as I am healthy. I have no plans
to retire."
" I love what I do... bottom line ...I love what I do."
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Republicans To Invade Buffalo

The University at Buffalo Law School
College Republicans is proud to
announce that we have been given the
great honor of being the host school for
the 2002 New York College Republican
State Convention. Scheduled for April
12-14th at the Adam's Mark Hotel, the
convention will be a gathering of the
over 40 college republican clubs that
exist statewide. During the event,
members corning from across the state
will elect officers, speak out on political
issues, and gain insight through political
leaders talking at the event. The UB
Law College Republicans worked hard
to achieve this honor and our work was
rewarded when State Chairman Nick
Langworthy officially made the
announcement in mid-January.
Chairman Langworthy was elected at
last year's state convention held in
Syracuse. Under his leadership, the New
York College Republican State
Committee has seen unprecedented
growth. The number of clubs has more
than tripled, and membership is at an all
time high. "This has been a great year
for the College Republicans, and we
look forward to another of equal
success," said Langworthy. He added,
''I'm very impressed witn the UB Law
College Republicans; they are an
excellent group to host this year's
convention."
Indeed the UB Law College Republicans
have been working hard since their start
back in September. We form ed a close
relationship with local Republican
leaders, one that continues to grow.

Through volunteering, we helped to
make this past election a successful one
for Republican candidates. Additionally,
we had a successful "Rally for America"
in mid-November. We joined over 600
College Republican clubs across the
nation to show our support for our troops
overseas and the courageous leadership
of President George W. Bush.
Being named as host school for the state
convention speaks to the amount of
effort and dedication that this group has
shown over the past semester. However,
we aren't done yet. We are working
hard not only to make this year's
convention a spectacular one, but we are
also concentrating on events and projects
related to UB Law direct! y. We are
looking to achieve a political dialogue
among law students through discussion
groups, debates, and various
publications.
As Chairman, I've seen this group grow
from a gathering of law students
interested in Republican politics, to a
group that is now recognized statewide.
I'm proud of what we have done so far
and I am looking forward to what the
future will bring. We are working on
some great ideas and are having a lot of
fun in the process. There are a number
of important political races in the
corning year. We plan to be involved
with a lot of them and hopefully, on
election night, we will once again be
able to raise our hands in victory!
LET'S ROLL!

If you have any questions or comments, or would like information on becoming a member of the UB Law
College Republicans, please e-mail rnr@acsu.buffalo.edu

- - -- -- - - - -- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -~----- ----

HOW TO MAKE AN EASY MILLION DOLLARS WHILE IN LAW SCHOOL

By Todd Lewis
Some days, life for me is difficult. I admit some days I feel alone, or I question
whether the path that I have chosen is the right one for me. Some days I only give fifty
or sixty percent and I feel like my problems are larger than the world.

My problems

however, are insignificant in relation to the overall scheme of life. My effort and attitude
on those difficult days do not reflect all that I have, and all that I should be thankful for.
The motto that is most often forgotten in these moments is that I need to live in the
moment and respect everything that I have. The fact is my life is better than the majority
of people in the world.
Last spring I had the opportunity to see just how lucky and fortunate my life is by
being a coach for the Special Olympics of Rochester. The kids that competed in this
competition gave 200 percent without a thought to their problems. It was not that they
could not think of their problems or disabilities, rather most of them were more
compassionate and understanding of their problems than most "normal" people are of
their own faults. The subtlety of their knowing and acceptance of their disabilities lied
not in a poor attitude or lack of will, instead it lied within their qualities that existed apart
from their handicaps. Compassion, devotion, understanding, drive and determination
were the characteristics manifested out of their knowing and acceptance of their
individual problems. Being sad because they were disabled would have squeezed what
they would consider their precious resource, their spirit. Losing spirit was not an option
for these young people and instead it served as their source of power and motivation.
My Special Olympics team competed to win their self-respect, their dignity, and their
pride, and most of all their spirit.
The experience of working with children with special needs was something that I
had not encountered before, and it has had a profound effect on the way that I view life.
Seeing physically and mentally handicapped people makes most a little uncomfortable. I

confess, at first I was a little uncomfortable. Being around handicapped people was a
completely new experience for me. The insecurity that I had was based in the idea that I
would not know what to do in such an alien environment, and that somehow I would do
something that would be construed as insensitive. I feared that I would not know how to
act or how to communicate with the kids.

My fears were dissipated when I was

approached by the whole team and welcomed in.

My host was a competitor named

Noah who introduced me as the "cool coach," and my heart quickly warmed to idea of
being part of the kid's experience.
Noah was quite a character. His drive and compassion are what serve today as
a reminder of my experience as I look back. Noah was an individual, and while
handicapped, seemed to have a sense about people that I have not found in nearly all of
the people that I have encountered in my lifetime. Noah had big hopes of making it to
the pros, (pro wrestling) and would show up to events touting his World Federation
Wrestling Belt. He would stammer around, screaming, ''you're going down baby, let's go
right now." Despite the fact that Noah ''fired" the official timekeeper and taunted all of
the competition, he showed me a new compassion for others and a conviction for life.
During practices when I was not in the moment because I was thinking of
something else, somehow Noah would know. On those days that I was daydreaming
Noah would nudge me and say 'What's up man" and somehow he would brighten my
spirits and force me to be actively participating in the "here and now." For me, living in
the moment is difficult. Thinking about things that should have been done or can be
done is really where my focus likes to steer my attention, and most often times I forget
about the task at hand.

Noah reminded me that my past is over, focus on today

because my life is wonderful, and focus on being in the moment and respecting life and
what I have.
Sadness was also Noah's specialty. At practice or at the competition when I felt
sad, somehow Noah knew and would comfort me. Emotionally, I felt as though Noah

was able to see through me and was able to somehow divert or exhaust my problems.
When others looked at Noah I know they did not see what I saw in him. I probably would
have forgotten my experience and passed off what Noah had taught me as false
conclusions and "looking too much into things" if it had not been for another similar
experience of an eight-year-old boy named Sean who also competed in the Special
Olympics.
Sean was a prima donna and I think he only competed for the ladies. He was the
cutest of all of the competitors and he knew it. He wore his cuteness like a badge, and
gave and received more love than any other little kid that I have ever known. He was
selfless (aside from wanting the complete spotlight) and fun loving and seemed to be
fueled by giving and receiving love. No matter what happened the only way that he was
content was if you had a smile on your face in his presence. It seemed as though his
mode of giving to others was giving of himself, by way of brightening your day. Sean's
motto seemed to be; "don't sweat the little things" and "love life." This all coming from an
eight-year-old who -seemed to live among other life experts.

Sean somehow made me

realize that happiness is not what I covet in life, such as material possessions, but my
encouragement to others and my drive in life. When you were around Sean the way that
you felt made you want to press pause and somehow extract that feeling and make it
part of your day, everyday. Time with him made you forget about the little things and
made you value life.
Most people would consider the values and character that I found in these young
people an illusion.

Perception, I would say, works at its highest accuracy when it is

focused on the subtleties of the moment. Being in law school often times my focus is not
on what is important in life. My experience of coaching at the Special Olympics taught
me that my spirit and focus must be concentrated in things that matter in life. The spirit
and drive that all of the individuals gave me at the Special Olympics was contagious ,
and I yearn for it everyday. My view of life is simple: live, be happy and respect what

you have, because it is a fine line from being dead or alive, rich from poor, happy from
sad, hateful from loving, healthy from unhealthy. Recognize this subtlety, and you have
mastered life.

Master life and a million dollars would not have motivated you into

reading this article first.

This card is a present from the Opinion to all of you loyal readers out
there. It is to be used in the event of an emergency. If by some crp.el
twist of fate you almost forgot to get that special someone a card, simply
rip out the one provided, cut on the dotted line, and sign.

--------------------------I will make this brief

---------------------------

I LOVE YOU

HAPPY
VALENTINES DAY

The State of New York and Your Student Government
Dear Governor Pataki:
I am writing to you because I want it to be known that the State of New York is fallible.
Not inconsequentially, but in every sense of the word. It is a flawed system of bureaucracies;
mismanaged at the highest level and penetrable at the lowest.
Normally, I would choose to address letters of concern directly to the concerned party.
But, because the State of New York has mandated that each and every student government
within the SUNY system explain to its constituency the intricacies of its accounting system, I will
present my views through this forum.
The State of New York wants me to tell the students how its democratically elected
representatives - The Student Bar Association (SBA) are managing the school's finances. They
want me to bore them with details concerning how we spend the most insignificant fraction of
their tuition dollars: the mandatory student fee. This I will not do. If any student is so concerned
about the state of affairs within SBA, my door is open to answer their questions. What I will let
these hardworking students know is twofold.
First, the Student Bar Association is in better financial shape than it has been in over a
decade. Thanks to the efforts of this year's SBA, led by President Luke Bassis, the organization
has closed a budgetary sl!ortfall of nearly $7,000. It has hired a financial director to oversee and
implement the financial policies of the SBA, as well as issued a comprehensive guidebook for
student leaders to help them understand and manage their club's budgets. The SBA has
eliminated nearly $6,000 in unnecessary costs by cutting unwanted reoccurring charges,
purchased newer, more efficient, equipment and canceling outdated and uncollected purchase
orders. Today, after having increased funds for student activities by $5,000, our organization has
a surplus of $6,000 that will secure its future going into the new year.
Second, the State of New York's policies towards student organizations on its campuses
is completely useless towards ensuring efficiency and eliminating fraud. The SBA is required by
the State every year to complete an audit, which it has done. Typically, its findings are useless,
providing little more than political cover for disinterested bureaucrats. At the same time, the
State requires our student government to follow financial procedures that do nothing but create
more paperwork and more hassle. The intent, supposedly, is to eliminate the possibility of fraud.
Still, during my time as treasurer, I have noticed over a dozen ways in which these accounting
procedures may be circumvented and the bursary of the University at Buffalo bled dry. Of such,
I will not mention. But, again, I am required to declare that the report prepared by the auditors
is available for public viewing in Room 101 O'Brian Hall, if anyone really cares.
Bureaucrats within the State of New York try really hard to create the impression that
they are intelligent, responsible administrators of the public trust. They attempt to demonstrate
this to the taxpayers by being tough on SUNY, as well as student governments like the SBA, but
all they do is create more paperwork and more meaningless requirements. If they are the
essence of state government, then The State of New York is fallible. Thus, I write you this letter.
Sincerely, Eric Usinger Treasurer, Student Bar Association

POLL TOPIC:

DO YOU LIKE THE TONE OF THE OPINION?

It has come to our attention that some students are unhappy with the tone of the
Opinion. We here at this publication have been working hard to bring this Law School
a monthly dose of news, views and comedy.

"The Opinion makes us look bad in the eyes of the legal community"
"The Opinion doesn't print enough hard news."
"The Opinion is not uptight enough."
"The Opinion is too funny."
"Viva la Opinion."
So, instead of taking drastic measures and changing our tune because of a few unsavory
soothsayers, we have decided to give you a chance to make a difference. By filling out
this anonymous poll and returning it Law School Box #532, you have an opportunity to
make your voice heard.
tear here (or cut, if you like)

I WOULD LIKE TO SEE THE OPINION ...

D Act our age and print only serious news.

D Tqke ourselves less seriously qnd print more humorous qnecdotes.

RETURN TO BOX 532

To Law Review or Not to Law Review: Is it a Question of Character?
By: Martin McCarthy

'

J

There are two issues that have come to the forefront that I would like to address
here in this limited space and at this momentary time. The first issue, the one I find
particularly alarming, is a lack of collegiality within the profession of law. The second,
intertwined with the first, lies in the alleged preparatory nature of law school.
Judge Kevin Dillon, in his final Criminal Procedure class, lamented on the state of
collegiality within the profession of law. He intimated that he spends an ever-increasing
amount of time presiding over cases in which the opposing attorneys spend more time
taking personal shots at one another than they do trying the merits of the case at bar. In
concluding the last session of Criminal Procedure, Judge Dillon implored those in class
to not engage in such behavior for it is this behavior that is destructive to the profession
and is a source of derisive lawyer comments and jokes.
The fact that one attorney loses (or possibly wins) a court case because he
turned the case into a "pissing contest" does not further the objectives of our adversarial
justice system. The case is not tried on the merits but won or lost on whether one
attorney can beat up on the other attorney. This certainly cannot be the aim of the
American system of j_ustice. The American system of justice is predicated upon the
vigorous advocate attacking the legal positions of the adversary and it is not and should
not be predicated upon personal attacks against the adversary.
Mr. Maxian, in his piece "The First Thing We Do, Let's Kill All the Lawyers" (as
found in the December issue of The Opinion) failed to simply attack the positions put
forth in Mr. Usinger's piece (as found in the November issue of The Opinion) "Never Let
Elitism Take Hold at UB Law" and instead, launched a personal attack upon Mr. Usinger.
Mr. Maxian divulged that Mr. Usinger would be working at a "white-shoe firm" with an
incredible starting salary, insinuated that Mr. Usinger was "na'ive" and even went so far
as to call Mr. Usinger a hypocrite.
While Mr. Maxian can afford himself the defense that the First Amendment free
exercise of opinions and ideas is a rough and tumble sport and is not the place for those
who would suffer hurt feelings based on a personal attack, he should also remember
that he is in an educational milieu that purports to inculcate a sense of legal
professionalism. Moreover, his personal editorializing obscured the focus for his
argument.
Passing now to the merits of the arguments presented by both Mr. Maxian and
Mr. Usinger, it is apparent that the fact that two intelligent people can disagree on a
subject validates the need for laws, lawyers, and judges. Mr. Usinger was not advocating
the elimination of lawyers in enunciating his truism "If there were no laws, there would be
no lawyers." While it is true that Mr. Usinger in his article failed to fully elucidate his
point, he was attempting to debunk the myth that laws are analogous to the 1O
· Commandments and that lawyers are Moses-like figures who bring those laws down
from on high to the th rong of unintelligent masses. Mr. Maxian, in refuting Mr. Usinger's
truism states "laws created by lawyers extended suffrage to all citizens at least eighteen
years old ." This "law" appears as Amendment 26 to the Constitution ; a document that
resolutely begins ,
"We the people of the United States, in order to form a more perfect Union, establish
justice, ensure domestic Tranquility, provide for the common defense, promote the

general Welfare, and secure the Blessings of Liberty to ourselves and our Posterity, do
ordain and establish this Constitution for the United States of America."
Simply put, according to the preamble, it is the People of the United States that
claim ownership of the Constitution. It is the People who have the fundamental interest
in establishing justice. The lawyers are present in the system to further the People's
fundamental interest in establishing justice. To hold otherwise, would be to place the
lawyer in the role of Moses who delivers the law AND the Constitution to the ignoble
masses.
Mr. Maxian also takes issue with Mr. Usinger's derision of the logic of "dead
Anglo-white men." While it is true that Mr. Maxian is correct in stating that Mr. Usinger's
"right to opine in a public forum" was guaranteed by the genius of those dead men, he
again misses the point that Mr. Usinger is trying to make. Using the Constitution again
as an example, Article 1, Section 2, Clause 3, the so-called "three-fifths" rule and Article
IV, Section 2, Clause 3, "Runaway Slaves" provide just two examples of the value of
challenging the logic of "dead Anglo-white men." There are a litany of other examples
having to do with race, gender, and class status that need not be repeated here. The
point is, our system of jurisprudence is permeated, and indeed created upon the logical
assumptions and calculations of "dead Anglo-white men" and it is these assumptions
and calculations that should be challenged and tested by a vigilant people who do not
receive its law from on high.
The argument between Mr. Maxian and Mr. Usinger becomes more problematic
as it moves to the field of competing visions of the purposes of law school. To simplify
matters, I shall recast the debate as being between the "service model" as represented
by Mr. Usinger and the "academic model" as being represented by Mr. Maxian and
critiqued by Mr. Usinger. The service model focuses on the interpersonal relations
between the lawyer on one hand, and clients, judges, fellow lawyers, and the public on
the other hand. While Mr. Usinger's article accentuated the positives of the service
model, it would have no purpose and would, indeed, suffer a decapitation if it were
separated from the academic model.
While trench warfare practitioners may refuse to admit it, the theoretic field and
practice of law are pushed by those theoretical practitioners and academics who write
law review articles. When a practitioner finds no starting point for in issue in case law, he
turns to law reviews for a source of well-reasoned arguments that he may utilize to make
his point. It reminds me of a lawyer with whom I work, upon finding no case law to
support his position, held up his arms and said, "Well, I guess I will just have to write a
law review article." In defense of those on law reviews, law review articles, whether they
push the envelope of jurisprudence, do not publish themselves. Law reviews need 2Ls
to serve as cite-checking slaves in order to put out a law review. What those who adhere
to the academic model must remember is that without those serviced-based
practitioners out there in the world, your law-review's efforts would be esoteric in nature.
In summation, I would conclude that the question on whether to "law review or not
to law review" is highly personal. Mr. Maxian is very correct in pointing out the perceived
(and perhaps real) occupational benefits of being able to include "Law Review" on a
resume for employment. To choose to either do or do not law review is not a choice that
lends itself to moral exultation in any respect. For my own part, I decided not to do Law
Review based on the self-assessment that "I am not cut out to do such things."
·
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Law Review, "Playa Haters" and Making Money
By Lorenzo Napolitano
I realize that some readers may be sick of this law review controversy. However,
after reading last month's article by Tom Maxian I had to put my two cents in (let's face
it---that' s all opinions are worth unless you are Professor Ewing giving expert testimony).
I do know Mr. Maxian and respect his views. I would hope no one takes this article as a
personal attack upon him.
Mr. Maxian in his article mentioned the starting salary of job accepted by Mr.
Usinger. Regardless of how Mr. Maxian obtained this information, Mr. Usinger's salary
is his personal business and has no appropriate place in a public discussion. I doubt Mr.
Maxian would appreciate his salary or other personal information being publicly aired.
Even if he would not object to publication of such information, he still does not have the
right to disclose private facts about Mr. Usinger. If Mr. Usinger consented to having his
salary discussed by Mr. Maxian, then disregard everything I just said.
Furthermore, Mr. Usinger accepting a high-priced job does not amount to
hypocrisy. The main reason the majority of students decided to attend this law school
was, you guessed it, money. If Mr. Usinger wants to take a position at a firm that pays
mad cash, then in the words of rapper Tupac Shakur, "I ain't mad at 'cha." In fact,
admonishing a person for making money is what I would call "playa hating." (See various
P. Diddy or Jay-Z songs.) By the way, Mr. Usinger, if that white-shoe firm you work for
has any additional openings please give me a call. Provided the salary listed by Mr.
Maxian is correct, then to quote the Notorious B.I.G., "it's all good baby, baby."
Initially, I desired to weigh in on the debate over the elitist nature, or lack thereof,
surrounding law review. Then I remembered that I never entered the case note
competition nor really cared to. I decided to get a job. No offense to my colleagues on law
review, but law review articles don't pay the rent. I do have to take issue with one of Mr.
Maxian' s assertions about law review though.
While I agree with Mr. Maxian that writing ability and academic performance can
be a legitimate indicator of one's future success as a lawyer, the case note had little to do
with writing ability. Although I never participated in the competition, I did have an
opportunity to review the case note assignment. I fail to see how rigidly following blue
book rules and ensuring you have the proper font and number of words to a line relates to
writing skill. Working in a law firm, I quickly learned that many attorneys do not know
how to accurately cite or properly format a brief. Proper citation and format is important
yet nowhere near as important as legal arguments and analysis. Attorneys consistently
answered my questions about such minor issues with the response of "that's why we have
secretaries." (To me these comments smacked of elitism but I eventually overlooked this
once I received my first paycheck.)
Both Mr. Usinger and Mr. Maxian's arguments have merit. I can respect either
point of view and I will leave it at that. Mr. Maxian wisely stated that in the end "all that
matters is what potential employers think." Some employers may value law review
experience highly while others may care about it as much as the "Hobbies and Interests"
section people place on their resumes. Concededly, I may have offended some readers of
this article. On the other hand, to borrow another phrase from Tupac (can you tell I was
listening to music when I wrote this) "only God can judge me."

BPILP, the Rodney Dangerfield of Student Organizations*
By Michael Leventhal

In the not too distant past, during one of the worst snowstorms in.Buffalo's history,
a kind person volunteered to give me a ride to the airport. In return for this benevolent
gesture, I promised this person a favor. Now maybe it's b ecause I've see The Godfather 25
times, but when I say I owe someone a favor I really mean it. If it involves a call in the
middle of the night requesting me to bring a shovel and some lime to a secluded location
then so be it. This time around, however, I was merely asked to write an article for this
February's Opinion.
The question is what do I write about? What topic is of such great importance that
I should share my personal feelings with everyone who reads the Opinion? One topic that
comes to mind is the importance of the student-run organization known as the Buffalo
Public Interest Law Program (BPILP), its importance to UB-Law, and its Annual Auction.
This is an extremely important subject to me and one I can write volumes on. Don't get
scared. I'm not about to bore you with volumes of information, but I do think the general
population of UB Law needs to know more about BPILP
BPILP is the most important student-run organization in this school. I know that's
a bold statement and one with which many of you may disagree. Perhaps it's because you
don't know what services BPILP protj.des to the student body. BPILP is the public interest
organization on this campus. BPILP's mission is to raise funds through various means to
provide a limited amount of fellowships to students who take unpaid public interest jobs
and/or internships. BPILP raises more money than any other student-run organization at
this Law School. Last year, BPILP raised over $20,000, all of which was paid out to UB
Law students who earned a fellowship. Each fellow received approximately $3,000 as a
summer stipend. Although $3,000 may not seem like much for a summer position, it
provides those students who would not previously have been able to take a public interest
position with an opportunity to do so. These students impart an invaluable service to the
agencies, organizations, and firms to which they are employed.
BPILP is an essential tool to be used by the administration to entice not only future
students to attend UB, but future employers to use UB Law as a place from which to
recruit future employees. When BPILP provides students with fellowships, they make
excellent ambassadors for the school. BPILP Fellows work in Western New York,
throughout the United States, and abroad in areas of law including: domestic violence,
child advocacy, elder law, environmental law, human rights and poverty law. UB Law
students have affected the lives of underprivileged persons all over the world and in many
instances the only way they were able to do this was through a BPILP fellowship.
Still, though, BPILP does not get the respect it deserves. Last year, we were only
able to raise enough money to provide eight students with fellowships; two of which were
only partially funded by BPILP. This was partly due to the fact that BPILP did not get the
support it needed from the student body and the community at large. Every year it
becomes harder and harder to raise the necessary funds. BPILP's annual auction raises
the majority of funds needed to provide students at UB Law with the opportunity to
accept unpaid public interest summer positions. The auction is entirely organized and
run by the executive officers and members of BPILP. BPILP members accomplish this task
by soliciting donations from local and national businesses. This work is both time
consuming and difficult. It takes a lot of patience to contact potential donors via the
phone and door-to-door solicitations. It can also be very frustrating at times. Yet BPILP
members perform this job with great fervor and without any complaints.

BPILP's Annual Auction will be on Friday, March 1, 2002, at Samuel's Grand
Manor in Williamsville, NY. Auction items will include artwork, theater and concert
tickets, restaurant gift certificates, jewelry, and antiques. Furthermore, the Annual
Auction will also include collectibles such as autographed sporting items, baseball cards,
and comic books. In addition to having the opportunity to bid on various items, a ticket to
the auction also provides its owner with free food and an open bar for several hours. This
year Elena Gekas and Stephanie Rohrer, along with other BPILP members are organizing
the Annual Auction. They are doing a fantastic job, and this year's auction should be
better than the last. Now is the time of year when BPILP really needs your support. When
tickets go on sale, purchase a ticket to the auction. Come to the biggest event of the year.
Buy two tickets and bring a date. Tell your friends. Tell your friends to tell their friends.
This year let us raise enough money to provide twice as many students with fellowships.
This year we should make a statement by helping those who are less privileged. Support
for BPILP will make such a statement resounding. This year let's give BPILP the respect it
deserves.
The title of this article was borrowed from Roy J. Adams article, Collective Bargaining, the
Rodney Dange,jield of Human Rights.
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Blind love is not the way to choose a spouse.
Here are practical tools for keeping your eyes
wide open.

With the divorce rate over 50 percent, too many are apparently making a serious mistake
in deciding who to spend the rest of their life with. To avoid becoming a "statistic," try to
internalize these 10 insights.

#1. You pick the wrong person because you expect him/her to change after
you're married.
The classic mistake. Never marry potential. The golden rule is, if you can't be
happy with the person the way he or she is now, don't get married. As a
colleague of mine so wisely put it, "You actually can expect people to change
after their married: .. for the worst!" So when it comes to the other person's
spirituality, character, personal hygiene, communication skills, and personal
habits, make sure you can live with these as they are now.

#2. You pick the wrong person because you focus more on chemistry than
on character.
Chemistry ignites the fire, but good character keeps it burning. Beware of the "I'm
in love" syndrome. "I'm in love" often means, "I'm in lust." Attraction is there, but
have you carefully checked out this person's character? Here are four character
traits to definitely check for: Humility: Does this person believe that "doing the
right thing" is more important than personal comfort?

Do I want to be
more like this
person? Would I
like my child to
turn out like him

Kindness: Does this person enjoy giving pleasure to other
people? How does s/he treat people s/he doesn't have to
be nice to? Does s/he do volunteer work? Give charity?
Responsibility: Can I depend on this person to do what
s/he says s/he's going to do?

or her? Happiness: Does this person like himself? Does s/he enjoy
life? Is s/he emotionally stable?
Ask yourself: Do I want to be more like this person? Do I want to have a child
with this person? Would I like my child to turn out like him or her?

#3. You pick the wrong person because the man doesn't understand what a
woman needs most.
Men and women have unique emotional needs, and more often than not, it
is the man who just doesn't "get it." Jewish tradition places the onus on the man
to understand the emotional needs of a woman and to satisfy them. The unique
need of a woman is to be loved -- to feel that she is the most important person in
her husband's life. The husband needs to give her consistent, quality attention.
This is most apparent in Judaism's approach to sexual intimacy. The
Torah obligates the husband to meet the sexual needs of his wife. Sexual
intimacy is always on the woman's terms. Men are goal-oriented, especially when
it comes this area. As a wise woman once pointed out, "Men have two speeds:
on and off." Women are experience-oriented. When a man is able to switch gears
and become more experience-oriented, he will discover what makes his wife very
happy. When the man forgets about his own needs and focuses on giving his
wife pleasure, amazing things happen.
#4. You choose the wrong person because you do not share a common life
goals and priorities.
There are three basic ways we connect with another person:
1. chemistry and compatibility
2. share common interests
3. share common life goal
Make sure you share the deeper level of connection that sharing life goals
provide. After marriage, the two of you will either grow together or grow apart. To
avoid growing apart, you must figure out what you're "living for," while you're
single -- and then find someone who has come to the same conclusion as you.
This is the true definition of a "soul mate." A soul mate is a goal mate -- two
people who ultimately share the same understanding of life's purpose and
therefore share the same priorities, values and goals.
#5. You choose the wrong person because you get involved sexually too
quickly.
Sexual involvement before the commitment of marriage can be a big problem
because it often precludes a fully honest exploration of important issues. Sexual
involvement tends to cloud one's mind. And a clouded mind is not inclined to
make good decisions.

It is not necessary to take a "test drive" in order to find out if
Of all the studies a couple is sexually compatible. If you do your homework
done on divorce, and make sure you are intellectually and emotionally
sexual compatible, you don't have to worry about sexual
compatibility. Of all the studies done on divorce, sexual
incompatibility is
incompatibility is never cited as a main reason why people
never cited as a divorce.
main factor. #6. You pick the wrong person because you do not
have a deeper emotional connection with this person.
To evaluate whether you have a deeper emotional connection or not, ask: "Do I
respect and admire this person?"
This does not mean, "Am I impressed by this person?" We are impressed by a
Mercedes. We do not respect someone because they own a Mercedes. You
should be impressed by qualities of creativity, loyalty, determination, etc.
Also ask: "Do I trust this person?" This also means, "Is he/she emotionally
stable? Do I feel I can rely on him/her?
#7. You pick the wrong person because you choose someone with whom
you don't feel emotionally safe.
·
Ask yourself the followjng questions: Do I feel calm, peaceful and relaxed with
this person? Can I fully be myself and express myself with this person? Does this
person make me feel good about myself? Do you have a really close friend who
does make you feel this way? Make sure the person you marry makes you feel
the same way!
Are you afraid of this person in any way? You should not feel you need to
monitor what you say because you are afraid of how the other person will view it.
If you're afraid to express your feelings and opinions openly, there's a problem
with the relationship.
Another aspect of feeling safe is that you don't feel the
Be on the look out other person is trying to control you. Controlling behaviors
for someone who are a sign of an abusive person. Be on the look out for
is always trying to someone who is always trying to change you. There's a big
difference between "controlling" and "making suggestions."
change you.
A suggestion is made for your benefit; a control statement
is made for their benefit.
#8. You pick the wrong person because you don't put everything on the
table.
Anything that bothers you about the relationship must be brought up for
discussion. Bringing up the uncomfortable stuff is the only way to evaluate how
well the two of you communicate, negotiate, and work together. Over the course
of a lifetime, difficulties will inevitably arise. You need to know now, before
making a commitment: Can you resolve your differences and find compromises
that work for both of you?
Never be afraid to let the person know what bothers you. This is also a way for
you to test how vulnerable you can be with this person. If you can't be vulnerable,
then you can't be intimate. The two go hand in hand.
#9. You pick the wrong person because you use the relationship to escape
from personal problems and unhappiness.

If you are unhappy and single, you'll probably be unhappy
and
married, too. Marriage does not fix personal,
If you are
unhappy and psychological and emotional problems. If anything,
single, you 'II marriage will exacerbate them.
If you are not happy with yourself and your life, take
probably be
responsibility to fix it now while you are single. You'll feel
unhappy and better, and your future spouse will thank you.
married, too. #10. You pick the wrong person because he/she is
involved in a triangle.
To be "triangulated" means a person is emotionally dependent on someone or
something else while trying to develop another relationship. A person who hasn't
separated from his or her parents is the classic example of triangulation. People
can also be triangulated with things as well, such as work, drugs, Internet,
hobbies, sports or money.
Be careful that you and your partner are free of triangles. The person caught in
the triangle cannot be fully emotionally available to you. You will not be their
number one priority. And that's no basis for a marriage.
Rabbi Dov Heller is a licensed Marriage and Family Therapist who holds Masters
Degrees in Clinical Psychology from Antioch University and in Contemporary
Theology from Harvard University. He also holds a B.A. in philosophy and was
ordained a rabbi in Jerusalem in 1982. He is presently the director of the Aish
Ha Torah Counseling Center in Los Angeles and in addition to teaching
extensively for Aish HaTorah, runs a private practice specializing in adult
psychotherapy, marriage counseling, and personal guidance.
Rabbi Heller has recently founded The Relationship Institute in Los Angeles
specializing in helping people solve their relationship challenges. In addition, he
provides an "international coaching and counseling service via telephone for
relationship issues." For more information about his telephone counseling service
and public speaking availability, contact him via email at Dheller2@netzero.net.
See more articles by Rabbi Dov Heller, M.A.
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What's SELS? The Birth of the Sports and Entertainment Law Society
By: Nadine Gabay and Anthony Jones

With hard work and a substantial amount of student
support and interest, the Sports and Entertainment
Law Society was founded in the fall of 2001 with an
inaugural meeting on October 11 . We would like to
thank everyone who came out to last semester's
meetings. and gave us the boost of support we
really needed to get going. SELS was established
because we recognized an interest in the area of
Sports and Entertainment Law, which encompasses
a diverse field including lawyers, music and film
executives, and sports agents. SELS is an
organization that provides a forum for students
interested in a variety of careers in the entertainment
industry. It gives the students the opportunity to
learn from the attorneys and professionals that
practice in these fields.
SELS offers information about career opportunities,
curricular options and current developments in the
industry. In the upcoming weeks, We will have the
General Counsel for the Buffalo Bills at the school to
address the group. In addition, we intend to charter
the organization for the ABA, and establish both an
end of the year and periodical newsletter to
generate UB Law interest and to recap SELS year-

long activities. SELS also plans to launch a Sports
and Entertainment journal in the upcoming years,
and sponsor an annual SELS luncheon to allow
students to network with lawyers and professionals
within the sports and entertainment field .
In the community, SELS plans to initiate the
Recording Artist Project, in which students can aid
aspiring artists with basic legal needs. We are also
planning to hold an annual talent show to showcase
these artists. This will serve to raise money for the
group and increase awareness about SELS to UB
students and the community as well. We hope that
these events will lay the groundwork for years to
come and provide an academic tract for students
who want Sports and Entertainment Law as their
concentration.
SELS wants to become a powerful source of
information for UB law students. We encourage
anyone who is interested in the sports and
entertainment field to join us at our next meeting. Be
on the lookout for our flyers about upcoming
meetings and events. For additional information
about SELS, contact Anthony Jones at
ub sels@hotmail.com.
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Don't Believe the Hype

By: Matt Rich

I thought it might be a bit of a change of pace to write about a non-legal topic this
month. That's the good news. The bad news is that you're about to get my two cents once
again. As always, you can feel free to agree or disagree.
Okay, this has gone on long enough. What in God's name is going on with rock music
these days? Watch the Super Bowl: Led Zeppelin now sells Cadillacs? (I guess they wanted
to top The Who, who sell Nissans.) Whatever. We've got bigger problems to deal with. Since
I want to limit my ranting to less than 100 pages, I'll just pick two targets today. These two
parties, in my humble opinion, fairly represent the current surrender to mediocrity that has
descended on what used to be known as rock and roll. I'm talking, of course, about Britney
Spears and Creed.
Let me start with Britney. She plays no musical instrument. She writes few songs.
She has no special vocal range or talent. So, will someone please tell me why she sells fifty
trillion records? I know the answer, and I'm sure you do too.
However, going by that logic, why aren't any of the girls currently employed at Mint's
or the Sundowner or Pure Platinum selling 50 trillion records? They dance and dress just as
suggestively as Ms. Spears, possess the same "assets," and probably sing about as well. Heck,
they even wear the same schoolgirl outfits! This seems altogether unfair to me.
Yet, this young lady currently resides at the apex of American popular culture. For
proof of this, all one needed to see was network television on Super Bowl weekend. Britney
was the host and "musical" guest on Saturday Night Live. After being introduced by her
equally no-talent boyfriend (the ubiquitous Justin from N'Sync), Spears lip-synched her way
through two of the numbers off of her most recent magnum opus. This called to mind some
of the great musical performances in SNL history - like Vanilla Ice and New Kids on the
Block.
Then, on Sunday, we got to witness Britney engage in time travel in order to sell
Pepsi-Cola. Amazing - she can't sing, yet she has the ability to traverse the space-time
continuum in the name of a soft drink. Let's see the girls at Mint's do that!
In her defense, at least Britney Spears is not pretending to be something other then
what she is. She delivers bubblegum pop music with just enough of a sexual undertone to
keep post-pubescent men interested in how she's "no longer a girl but not yet a woman." She
does not hold herself out to be an artist with anything all that important to communicate
through her music - but Creed does, and that makes them the greater evil.
Creed, like Britney Spears, also sells 50 trillion records, also comes out with a new
album every six months, and also infects MTV and the FM dial like an incurable disease. The
difference is that people buy Creed records thinking, "This is a serious rock band! See, my
tastes do go deeper than N'Sync and 98 Degrees."
How misguided are the masses sometimes. Creed is nothing more than the
Backstreet Boys with guitars - a promotional device designed to move units not through
credibility or artistic merit or message, but rather through image. Note the leather pants,

the styled hair, the sufficiently rebellious earrings. Note Scott Stapp, the lead singer,
yammering away on VHl about having to turn his back on his born-again Christian upbringing
to front the 21st century version of Winger. Note Mark Tremonti (the guitar player) on the
same program

making the bold proclamation that, "I just can't play unless my leg is up on something." Note
that their last two inescapable hits, "Higher" and "My Sacrifice" can be played on top of
each other and still sound the same! (A brilliant demonstration by those radio pioneers, Opie
and Anthony.)
Consider also the following, direct from Creed's own website: "It's not easy to find a
success story as genuine as Creed's in popular culture these days when considering all of the
carefully scripted rises to glory and the falls that inevitably follow careers built on hype. If
any band in recent years can claim to have ascended strictly on its own merits, it's Creed."
Are you freaking kidding me? Someone call the arrogance police and then the reality
fire department. Not following a script? On their own merits? They're following a script
written long before Stapp quit the altar boys' union.
In the interests of disclosure, its important to note that I am just about the biggest
Pearl Jam fan this side of Eddie Vedder's ex-wife (but probably not for the same reasons).
This is why Creed bothers me so much - because their music is nothing but a second-rate
imitation of Pearl Jam's. Creed's "script" is the same script used by any other cover band imitate the sound of the originals and hope chicks dig it.
Creed can lay no claim to credibility. Their sound is a weak amalgamation of Vitalogy
era Pearl Jam combined with just a pinch of Alice in Chains and late Soundgarden. These
were among the bands that freed us from the big hair and spandex hell of the late 1980's.
Thirty years from now these bands will still be relevant, just as the Doors , Pink Floyd, and
the Rolling Stones are still relevant today. Will Creed? Not unless it's a Volkswagen ad.
It all makes me rather angry. It also makes me feel a bit sorry for the masses that
consume this corporate, manufactured fallacy. Look, I'm sure there are some reading this
who love Creed and feel insulted by what I'm saying. My answer is this - if you like their
music and it gives you pleasure (or some amount of distraction from , say, Commercial Paper),
then more power to you. All I would ask is that you dig a little deeper.
So , Creed fans, go pick up a copy of Nirvana's "Bleach" or one of the 72 live shows
from the 2000 tour that Pearl Jam put out. Better yet, go ask Otto Rennert about Tad or
Mudhoney or the Fastbacks. After doing so, I defy you to then tell me that Creed is what
they want you to believe they are. Let's hope that their 15 minutes will soon be coming to a
close.
In the meantime, I'll be in line for tickets to the forthcoming Britney Spears movie. I
wonder if it will be as strong an Oscar contender as the Mandy Moore movie is.

Of Right and Righteousness
by Hearned Land , Anonymo us Curmudgeon
On February 17, 2000, then-candidate George W . Bush brilliantly misarticulated t he value of moral fo llow-thfough: "H e can't
take tl1e high horse and then claim ilie low road ," Mr . Bush said of John McCain. That prescient malapropism is as true today as
it was the day Mr. Bush misspoke it. In fact, the Yogi Berra of politics w as tilting at an important observation about public
morality - ilie very peculiar idea that one can be absolved of responsibility for his role in a wrong, and, in fact, can increase his
moral standing, not by acting against that wrong, but railier by issuing a statement of discomfort about his continued and
unceasing involvement.
Every week, the Law School's Career Service Office distributes a bulletin to keep students in ilie loop about upcoming
opportunities, deadlines, and recruiting visits. Few among us aren't grateful for ilie effort. The CSO takes recruiters of all
kinds, and seems to place commendable emphasis on public interest recruitment.
One tends to think iliat ilie CSO feels no obligation to check ilie moral credentials of incoming recruiters. If the FCC is hiring,
the CSO happily notes ilie appropriate dates in the bulletin, and, mercifully, takes a pass on editorializing. Of late, ilie FCC has
been operating as little more ilian a licensing bureau for ilie corporate consolidation of public airwaves. Dummies at ilieir
mailboxes, however, read the bulletin in blissful ignorance of ilie moral hazards awaiting iliem at upcoming interviews.
Similarly, large firms from around the country earn a judgment-free pass. Perhaps your work at Huge, Enormous, and Evil, LLP
will involve crushing labor organizations and perpetuating poverty -- no note will be made in ilie bulletin.
The CSO, we all know, acts as liaison and coordinator, not gatekeeper. It would, anyway, be a bit alarming if the CSO began
issuing statem ents of regret iliat graduates might find work with firms affiliated wiili ilie Democratic Party, with ilie Republican
Party, with big business , wiili purveyors of pornography, in defense of bona fide criminals . .. ilie list goes on. Folks graduating
UB should really have the moral wits about iliem to decide what forms of employment are woriliy of ilieir efforts . Those same
graduates should also have ilie intelligence and resources necessary to check out an employer before interviewing. If iliey don't,
we have a more serious problem ilian anyone imagined.
Why, ilien, is JAGC recruiting unique in occasioning public moralizing? Nearly every week, ilie same text box in ilie bulletin:
Th e military's "don't ask, don't tell" policy prevents its recruiters.from raisins the homosexu·ality issue with applicants. However, it
can laefully discriminate aaainst aays I lesbians who participate in homosexual activities. The Law School faculty rearets that the
military continues a policy that limits access ef opportunity. We are, however, required to allow the military to interview on-campus."

To whom, exactly, is tlus news? As trite pretense goes, ilie passage is unparalleled. Let's get a few things clear. Discrimination
against homosexuals is an abomination, plainly contrary to ilie principles of individual freedom iliat we claim as ours, and an
embarrassment to a nation iliat wastes no time dictating right and wrong outside its borders . Furilier, history leaves little doubt
iliat military discrimination against homosexuals tends to peak when military careers look like opportunities, and disappears
quickly at draft time. What, iliough, is ilie point of ilie recurrent text box, which appears in your mailbox and mine, but not in
ilie mailboxes of ilie Joint Chiefs of Staff? Are we educating law students who somehow earned admission, yet remain unaware
of continuing discrimination in ilie military or of ilie dubious legal interpretations iliat allow for it? Has iliere been trouble in ilie
past wiili potential recruits naively mentioning "rockin' it at Buddies" to military recruiters? Did someone go to his JAGC
interview in drag? Is tlus for our benefit at all? Probably not.
Yours Truly has every sympailiy in ilie world wiili people who would like to see an end to racism, homophobia, and ilie
discrimination iliat accompanies iliose idiotic beliefs. Do-noiliing piety, however, will not meet iliose ends. If ilie CSO is ·
chafing against ilie requirement that iliey allow discriminatory recruiters on campus, iliey should sick-out in protest. They will
have ilie full support and cooperation of more ilian a few people at tlus University, and iliey can count Hearned Land in their
camp. If the CSO wishes to take a well-advised pass on moral credentialing, iliey are free to do so wiiliout a nasty word from ol'
Hearned. The middle road, iliough - the conspicuously selective display of moral rectitude to those who share one's beliefs - is
badly worn, and should be closed.
Is it really fair to pick on folks for trying to do ilie right thing, however small? Probably not. Is it really fair to pick on folks for
tryina to look like they are tryina to do the riaht thina? Yes. The time has come for those on the high horse to choose between having
their cake and eating it on the low road.

We here qt The Opinion sqy: 'Don t worry qt leqst when
you qre rich qnd powerfu I you Cq n buy friends."
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